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BUSinESS BARomETER '71 
PERSPECTI VES 
At the commencement of a new quarter and a new year, it seems appropriate to take 
a step back for the sake of perspicacity. The environment of academia in Monterey 
promotes a series of crises that enshrouds the thought processes with voluminous 
often abstract materials pertinent to one's course load. Finals, the gravest of 
crises are ten weeks off. This affords us space in which to breathe and also reflect. 
Let's do it. 
The Business Barometer is entering its fourth quarter of existence. Its purpose 
as stated in Volume I, Numberl is to keep students and faculty informed of the lat-
est trends in the Department of Business and Economics, such as: new courses offered, 
new instructors, directed study projects, guest speakers, and general items of in-
terest to all of us involved in the pursuit of knowledge in managing people and 
resourses. 
It is published by students in the Management Curriculum; however, faculty, staff 
and students from all departments are invited and encouraged to contribute to it. 
As evidenced by the entry/exit ratio in American business ventures, mere continuance 
denotes success. This does not imply the absence of a propensity toward improve-
ment. While our primary objective is to provide information to the students, an 
effective communications vehicle is one which permits, sustains and promotes a dialog 
between two or more groups. The field of student participation is our weakest link. 
To enliven this area some structural changes are presently anticipated in which the 
editors will take a more activist role in generating student as well as continued 
faculty participation. In order to initiate this participation the following com-
ments are offered. 
Inability to innovate and adapt to the winds of change has provided the death knell 
to many a well intentioned effort. These winds in the Navy have approached gale 
force in recent months. Such alterations are bound to effect us as individuals, as 
students, as officers in the Armed Forces. 
Moreover, many of us will be expected to become significant contributors, by virtue 
of our advanced education, in the management of these changes and in the conception 
of many more to come. From the abyss between the smiles of some students and the 
ravings of others, there appears to be a' wide divergence of beliefs as to what forms 
a realistic and relevant preparation for the roles we will assume in six months or 
one year. It would benefit all of us to view these opinions in a lucid, definitive 
manner. This publication is available for the ventilation of your ideas. 
It might be well to reflect on these matters in view of the assigned mission of the 
Management Curriculum. In June of 1956, by direction of the Chief of Naval Personnel, 
a separate course of study in Management was established. The Department's mission 
was "to provide an educational program for officers in the application of sound sci-
entific management practice to the complex organizational structure and operation of 
the Navy with a view to increasing efficiency and economy of operation." This mission 
has not been changed during the last fourteen and one-half years. 
What is "sound scientific management practice"? Are we being taught it? Is it 
necessary? Should the curriculum be overhauled to provide a purely scientific ap-
proach to management? Should social science be relegated to a mathematical model? 
Is operations research the answer? 
How does the Departmentls mission relate to the mission of the Postgraduate School? 
liTo conduct and direct the advanced education of commissioned officers, 
and to provide such other technical and professional instruction as 
may be prescribed to meet the needs of the Naval Service; and in support 
of the foregoing, to foster and encourage a program of research, in 
in order to sustain academic excellence. 11 
The editors of the Barometer cordia lly wel come your comments on these and any other 
matters of general interest. 
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